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Job Code: 24100 ’ Dept Name: BREAST CENTER

Position Title: RN Clinician Position Numbar: 241005300001

Position Type:  Staff FLSA: Exempt

Data Developad: 02/04 Reports To: Breast Center RN Coordinator
Geneoral Summary:

The Breast Center RN functions as an integral member of the Breast Center muitidisciplinary team of
care peoviders. The RN is respansible for responding to the needs of individuals saeking Information
and servicas concerning breast health and breast cancer issues. individual needs will be met through 1)
education on breast related Issues; 2) pre and pos! procedure intarvention; 3) provides direct patient
care as needed; 4) coordinates weekly Breast Conferences at PPMC and PSVMC: 5) serves as a
resource ta co-workers on oncology nursing and breast heslth issues.

Key Relationships:

This position reports to the Breast Center RN Coordinator. The Breast Center RN works closely with

mammography and ultrasound techs, radloicglst PCP's and surgeons, in-patient urits and the Breast,
Center slaff o.M \IO\WS.

QUALIFICATIONS:

The gualifications for the position are the minimum requirements needed to be successful in the
poslition. The level of experiance and expertise for the Job Is determined by the current amount
of expertise n the unit/departiment. If training or experience i3 not required but would be
desirable, It 18 listed as preferred however, persons withaut preferred background will be
considered In the hiring process,

Education, Yralning & Experience (includes licenses or cortifications):

-Registered Nurse licensed in {he State of Oregon

-OCN strongly preferred, required within 2 years of hire date

-three to five years experience in nursing which includes two years with breast disease and /or oncolagy
background

- care management exparience preferred

-current CPR cerlification

Knowledge, Skills & Abllities:

- knowledge of nursing principles

- demonstration of good communication skills which include writien, verbal and computer skills
- good problem solving skills

-ability to be flexible and prioritize tasks

-abiiity to eslablish therapeutic refationships with patlents and families

-pravide age appropriate care

-knowledge of community resources

-respect the dignity, confidentlality and privacy of patients/families and physicians
- knowledge of effactive taam dynamics

-working knowledge and practice of quality improvement processes



- maintains current knowledge of breast cancer diegnosis, treatrment and general breast health issues.
Speciat Equipment Utilized: .

- personal computers and priniers
- telephors, fax and pagers

- knowledge of all equipmant uséd {o provide exams for breas! disease

STANDARDS OF PERFORMANCE:

Each of these are considered an essentlal function:

1.

o Cdnéequentry. the empiloyee must i;n'é competent in tha interpretation of a patient's self-report or ’

Mission & Values: .

Aclively supports and incorporates the mission and
core values into dally activities. Treats all others with
respect and demonstrates excellence, justice and
compassian in daily work and retationships with others.

Service Commitment:

Demonstrates competency by placing a high priority on
sgrvice to everyons encountered. Consistently shows
the characteristic of service excellence.

Team Member:

Demonstrates competency by maintzining positive,
construclive interpersondl relationships, and by
understanding and practicing the principles of effective
teamwork.

Confidentiality/Privacy:
Protects confidential/pivate information related to
patients, members, employees, and others.

Environment of Carefinfection Control/Safety:
Consistently demonstrates and incorporates principles
of safety and infaction control into daily activities as
oullined in Environment of Care, Infection Control and
Exposure Control manuals. Uses protective equipment
and takas appropriale precavtions whenevar there is
potential for contact with blood, body fluids andfor
chemicals. Maintains knowledge of work-appropriate
aspects of environment of cara program, Aflends
Environment of Cara Skills Fair and particlpates in fire
and disaster drilis.

Attendance and Punctuality:

Demaonstrates performance by adhering to established
policies and procedure and exhibiting the defined
characteristics associated with atlendance and
puncluatity.

Respect for Diversity:
Demonstrates competency by knowing and applying
the principles of en inclusive work environment.

"Age-Relatoa: Ves

behavior, and this information must be interpreted with an undarstanding of the cognitive, physical,
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emotional/psychosocial and chronglogical maturation process. The treatment of patients should
be Individualized and should refiect an understanding of the developmental needs and range of
treatment needs for each patient.

_Neonate  _ Pediatric  _ Adolescent mf\dult [E'éeriatric

Principal Duties And Functicns (* Indicates essential functions):

*1. Provides pre-procedure teaching and post-procedure follow-up calls for breast bicpsy
patients and documents interactions. :
*2. Provides direct patient care in the Breast Center as needed. include {but not limited to)
1) post biopsy physical assessment and coordination of care with the radiologist; 2)
management of post biopsy pain and bleeding Issues; 3) management of adverse reactions.
All interactions wili be documented, noting assessment, interventions, outcomes and pian of
care.

*3. Coordinates weekly breast cancer conferences at PPMC and PSVMC. Coordination
includes physician recruitment, coordination with pathology and radiology, room setup

and attendance logs. Participates in the conierence through conveying patient input and
psychosocial Issues when appropriate.

*4. Co-facilitates weekly Breast Cancer Support Group with MSW. Maintains current

mailing list and attendance for the group.

*5. Telephones patients for additional mammaography views, providing explanations and
assistance when needed.

*B. Provides age appropriate consultation on breast health questions as needed by the
community. *7. Provides age appropriate consultation with breast cancer patients In need of
information, education and resources. Assesses and documents patient and family care needs
and, with the patient, formulates and documents a plan of care or appropriate referrals based
on this assessment. *8.maintains good rapport by interacting In conflict or stressful situations in
a manner that facilitates constructive resolution. Responds to criticism by effecting an
appropriate change in behavior. 9.Coordinates Multidisciplinary Conference for patients who
request this service. Coordination includes physician recruitment, obtaining medical records
and dispersement to consulting MD's, documentation of physician time and post conference
communication with the patient and physicians. Documentation of this process is required.
10. Continually evaluates resources for breast health and breast cancer. Provides input on
updating resources.

11. Provides private and group instruction on SSE. Conforming to guidelines agreed upon by
the Breast Center Medical Directors.

12. Participates in data collection as directed by the Breast Center RN Coardinator.

13. Assists with the development of pelicies and procedures for patient and clinical services in
coordination with the Breast Center RN Coordinator.

14. Assists co-workers with duties as needed.

15. Builds relationships with referring physicians with enhanced communication improving the
patient and physician experience in the Breast Center.

18. Visits in-patients receiving breast cancer freatment, as requested by staff or attending
physician, providing support and Information.

17. Participation in community events as assigned andfor approved by Breast Center RN
Coordinator. 18. Assists with orientation/training of new Breast Center staff.

19. Provides coverage for Breast Center RN Coordinator as needed.

20. Assists In development of new services. Collaborates with Coordinator to adjust werk
strategies ta incorporate new services.

Major Challenges:

1. To manage patient flow; meeting physician, patient and co-worker needs.

2. To be flexible; continuously prioritizing multiple tasks, completing them in an efficient
manner.

3. To identify medically urgent situations and respond appropriately

4, Build and maintain referral relationships with the medical staff.



IN AN 8 HOUR WORKDAY, THIS JOB REQUIRES:

R = Rarely (less than 2 houre per day)
F = Freguently {2.5 - 5.5 hours per day)

© = Occasionally (2 - 2.5 hours per day)
€ = Continually (5.5 - 8 hours per day)
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Tho above |5 intorided to desibe the genaral content af, and raquingmerts for, the performance of this job. (i is not to ba conslrued a3 an
exhaustive satement of duties, responsitifities or requirements and does not limit he aszignmont of additional duties at ke discretion of the
SUPErvisor.



